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Please Register for the 79th Annual Conference; October 7-9, 2015

NASWA and the Indiana Department of Workforce Development are pleased to announce the 79
th Annual NASWA Conference, to be held October 7-9, 2015.   For more information about the

https://www.facebook.com/sharer/sharer.php?u=
https://www.linkedin.com/shareArticle?mini=true&url=
https://x.com/intent/tweet?text=&url=
https://secure.in.gov/dwd/


Conference as well as attendee, sponsor, exhibitor and vendor registration, please visit the

Conference website here.

A block of rooms have been reserved at the Sheraton Indianapolis City Centre at the government

rate of $98 for a standard room, plus applicable tax. The government rate is available 4 days pre

and 3 days post of the meeting dates based on hotel availability. Reservations must be made by

Saturday, September 12, 2015.

Reservations at the Sheraton Indianapolis City Centre can be booked online or via telephone by

calling 1(317) 635-2000. When calling, please identify yourself as a member of NASWA Annual
Conference for the room block rate.  Cancellation without penalty must be greater than 24 hours

prior to arrival.  Group rate available until September 12, 2015.  Subject to availability.

The Board of Directors meeting will take place on Tuesday, October 6, 2015. The Annual

Conference will start Wednesday morning, October 7, and conclude before noon on Friday,

October 9. All conference activities will be held at the Sheraton Indianapolis City Centre in

downtown Indy.
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TAA Program Signed into Law – Petitions for New Categories Must be Filed
by Midnight - September 27

On June 29, 2015, President Obama signed into law the Trade Adjustment Assistance (TAA)

Reauthorization Act of 2015 (TAARA 2015), (TAARA) which reestablished the TAA program in

effect as of December 31, 2013, and extends the program for six years through June 30, 2021. 

Before enactment of TAARA 2015, only trade-affected production sector workers could be

certified as eligible to apply for TAA program benefits and services, and only if increased imports

of articles or a shift in production of articles overseas to a country in which the U.S. has a Free-

Trade Agreement contributed importantly to their actual or threatened job losses. 

TAARA 2015 makes service sector workers and individuals whose jobs are negatively
impacted by trade from countries that are not parties to Free Trade Agreements with the
United States, such as China and India, also eligible for certification of group eligibility to
apply for TAA benefits.  These paths to TAA certification were in effect before January 1, 2014,

under what the U.S. Department of Labor (USDOL) refers to as the 2011 Program.  Please click

here for a detailed summary.

Because these two categories of workers only have 90 days to file petitions from the date
of enactment, State Workforce Agencies, Rapid Response Teams and One-Stop Centers

http://www.naswa.org/meetings/Indy2015
https://www.starwoodmeeting.com/events/start.action?id=1503062843&key=7DE8880
https://www.congress.gov/bill/114th-congress/house-bill/1295/text
https://www.congress.gov/bill/114th-congress/house-bill/1295/text
http://www.finance.senate.gov/imo/media/doc/TAA%20Enhancement%20Act%20of%202015%20Summary%20.pdf


may want to let potentially affected groups of workers know about this opportunity.  These

petitions must be received by midnight September 27, 2015.  After that date, workers

negatively impacted by trade, no more than one year before the date of filing of a TAA
petition, may be covered by a certification of that petition. The specifics are as follows:

Petitions filed before September 28, 2015 - If certified, may cover job losses occurring as far

back as January 1, 2014;

Petitions filed on or after September 28, 2015 - If certified, may cover job losses occurring

as far back as one year before the date the certified petition was filed.

Directions on how these groups can file a petition can be found by clicking here on the USDOL

website.  Further guidance from USDOL will be forthcoming in the next few weeks.   USDOL will

notify petitioners who withdrew their petitions during the January 1, 2014 through June 28, 2015

period, and may have done so because they learned that certification then was only available to

production sector worker groups, and they may file a new petition that will be considered under

the current expanded certification criteria. 

Transitioning and Serving Workers Certified Under the Reversion 2014 Program

States will continue to administer the Reversion 2014 Program benefits, including ATAA, to

workers covered under petition series TA-W-85,000 through TA-W-89,999, through September

27, 2015. Beginning Monday, September 28, 2015, they will administer 2015 Program benefits

and services to those workers covered by petition series TA-W-85,000 through TA-W-89,999

certifications.

Serving Workers Certified Under the 2002 Program, the 2009 Program, and the 2011
Program
States will continue to administer benefits and services (including ATAA and RTAA, as applicable)

to workers covered by certifications issued under the 2002 Program; the 2009 Program; and the

2011 Program in accordance with applicable guidance and regulations.  For questions, please

click here to access the TAA contact information on the USDOL website.
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Appropriations Outlook -- FY 2016; Senate Appropriations Restores
Governors Set-Aside to 15%

Although the House and Senate Committees on Appropriations have approved most of their 12

annual funding bills; it is unlikely many will pass both Chambers due to Senate opposition and a

White House veto threat because of low funding levels to avoid sequestration.  However, it has

http://www.doleta.gov/tradeact/petitions.cfm
http://www.doleta.gov/tradeact/2014_amend_att1.cfm
http://www.doleta.gov/tradeact/2002law.cfm
http://www.doleta.gov/tradeact/2009law.cfm
http://www.doleta.gov/tradeact/2011_amend_att1.cfm
http://www.doleta.gov/tradeact/2011_amend_att1.cfm
http://www.doleta.gov/tradeact/directives.cfm
http://www.doleta.gov/tradeact/statutes.cfm#Regulations
http://www.doleta.gov/tradeact/contacts.cfm


been well over 10 years since the House and Senate Appropriations Committees have approved

most of their 12 bills and it marks a starting point for negotiations.  Significantly, the Senate bill

increases the Governors set-aside to 15 percent; providing an additional $111 million in flexible

funding for workforce programs at the state level.  (The House bill increased the set-aside only

from 10 to 11 percent).  We anticipate further discussions between House/Senate Leaders and

the White House before the 2016 Fiscal Year begins on October 1, 2015. 

RESOURCES:  For a budget table comparing the House and Senate funding levels, please click

here.  For complete details on the House and Senate Labor-HHS-Education Appropriations bills,

please click here.
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WOTC and Other Tax Extenders to be Considered This Week by Senate
Finance

Senator Orrin Hatch (R-UT), Chairman of the Senate Finance Committee, has scheduled a mark-

up for tomorrow, July 21st to consider his proposal to address tax provisions that have expired or

are about to expire without congressional action.

Among the extensions is the Work Opportunity Tax Credit (WOTC).  The proposal extends for two

years the present-law employment credit provision (for individuals who begin work for the

employer on or before December 31, 2016).

The proposal is effective for individuals who begin work for the employer after December 31,

2014.  Click here for the proposal which may be found on Pages 31 -37.

This mark-up of the Chairman’s proposal is the first step in consideration of a further extension of

WOTC as part of the larger “tax extenders” package that is likely to be passed in some form this

year. To become effective the proposal will need to clear the Senate and be adopted by the

House.

State Workforce Agencies have the responsibility of administration and processing of the WOTC. 

The recent lapses over the last several years have been challenging for SWA’s to keep-up with

the backlog and federal funding for administration of the credit, and for some states, has been

insufficient.

For more information or to view the mark-up on July 21 on the Senate Finance Committee

website, please click here.  
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https://www.naswa.org/assets/utilities/serve.cfm?gid=C0827ADB-C75F-439F-A6F8-725C4A559A1D
http://www.naswa.org/assets/utilities/serve.cfm?gid=F7AAC240-B395-4EA0-B347-A3DE79704839
http://www.doleta.gov/business/incentives/opptax/
http://www.finance.senate.gov/imo/media/doc/JCX-101-15%20Extenders%20Markup.pdf
http://www.finance.senate.gov/hearings/hearing/?id=19ebd115-5056-a055-6476-dfa0734f0773


White House Releases Updated FY 2016 Budget Estimates

The White House last Tuesday revised its fiscal 2016 deficit forecast to $455 billion, down $128

billion from its last estimate in February, due to new calculations of higher revenues and lower

spending.  The projections, known as the Mid-Session Review budget update, shows the White

House is now expecting real gross domestic product to rise by just 2.0 percent during calendar

2015. This is down from 3.0 percent estimated in February based on data collected before severe

winter weather that affected the economy in the first quarter.

The U.S. Department of Labor, Office of Unemployment Insurance, also revises their assumptions

for FY 2016 and the years after.  Highlights of the analysis for the FY 2016 President’s Budget

Midsession Review are detailed below.  The total unemployment rate (TUR) is assumed to

average 5.5% in FY 2015 and 5.0% in FY 2016, down from 5.6% and 5.2% respectively in the FY

2016 President’s Budget.  Under these assumptions:

The insured unemployment rate (IUR) is projected to average 1.8% in FY 2015 and 1.7% in

FY 2016, down from 1.9% and 1.8% in the President’s Budget.

State UI regular benefit outlays are estimated at $32.2 billion in FY 2015 and $31.4 billion in

FY 2016, down a total of $5.7 billion from the President’s Budget.

Revenues and interest income for state trust fund accounts are projected to exceed benefit

outlays by $14.7 billion in FY 2015 and by $15.5 billion in FY 2016.

State trust fund account balances, net of loans, are projected to nearly double to $35.1

billion in FY 2015 and increase an additional $18.2 billion in FY 2016. This would mark the

highest year end level since FY 2008 when account balances, net of loans, were 36.8

billion.

State borrowing from the Federal Unemployment Account (FUA) is expected to continue to

decrease over the next few years with less than $5 million in new loans beginning in FY

2019.  Outstanding loans are projected to be largely repaid with less than $0.1 billion

remaining at the end of FY 2018.

FUA completed repaying its general fund advance balance in June of 2015. EUCA is

projected to finish repaying its general fund advance balance in FY 2019 before then

beginning to repay the noninterest bearing advances made from FUA.
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NASWA's 2015 Salute to Leadership Awards Now Being Accepted; Please
Provide Nominations Here!

https://www.whitehouse.gov/sites/default/files/omb/budget/fy2015/assets/15msr.pdf
http://www.dol.gov/dol/topic/unemployment-insurance/
http://workforcesecurity.doleta.gov/unemploy/content/midsession_review.pdf
http://workforcesecurity.doleta.gov/unemploy/content/midsession_review.pdf


Don’t miss out on this great opportunity to recognize an innovation, program, or hard-working

individual in your state!  Every year, NASWA's President, Board of Directors and Committees

present awards recognizing state and individuals for their excellent contributions to the public

workforce system.  Award winners will be announced and recognized at NASWA’s 79th Annual

Conference scheduled to take place in Indianapolis, Indiana, October 7-9, 2015.  To nominate an

individual or state to receive an award at this year’s Annual Conference, simply login to NASWA's

website with your user name and password, and follow the link below to make your nominations. 

Make your nominations for the 2015 Salute to the Leadership Awards today!

The deadline for nominations is Friday, August 7, 2015.  The award categories include:

The State Excellence Award for Leadership (SEAL) Award -- honoring a state for a

workforce related program addressing an issue or challenge.  

The Eagle Award -- honoring individuals who soar to new heights in their efforts to serve

employers and workers in the United States.

The James F. Walls Employee Award -- honoring an employee whose conduct

demonstrates outstanding dedication to customers and colleagues, and extraordinary

service to the local community.

The James F. Walls Team Award -- honoring a local office, one-stop center, central office

division or unit, or a special team, demonstrating extraordinary service in its assignment

area, functions, local community or area.  

The Mark Sanders Award for Exceptional Service to Disabled Veterans -- recognizing

efforts of an entire local office/one-stop center, not just a veterans’ unit or veterans’ staff,

whose efforts demonstrate “exceptional” service and dedication to improving employment

opportunities for disabled veterans.

The Merrill Baumgardner Award -- honoring an individual who has demonstrated

excellence in the field of information technology in a state workforce agency.

The Vladimir Chavrid Award -- recognizing excellence in the field of Labor Market

Information (LMI) and Employment Security operations research.

The William J. Harris Equal Opportunity Award -- recognizing excellence in the field of

equal opportunity (EO) and to honor a state workforce agency administrator and the EO

workforce agency director/officer for outstanding accomplishments within the agency; and,

The NASWA National Business of the Year Award -- recognizing a business

demonstrating outstanding accomplishments resulting in a positive impact on its workforce,

industry and community. 
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https://www.naswa.org/assets/utilities/serve.cfm?gid=644062AE-310A-4FF3-B933-9471A218E37B


NASWA Participates in National Academy of Sciences Symposium on
Middle-Skills Jobs

The National Academy of Sciences held a symposium on June 24th and 25th on The Supply

Chain for Middle-Skill Jobs.  NASWA Policy Director Yvette Chocolaad participated on a panel

focused on Federally-funded Workforce Development Programs.  Responding to a presentation

by Carolyn Heinrich (University of Texas-Austin), Ms. Chocolaad was joined on the panel by

Maureen Conway of the Aspen Institute, Scott Cheney of the Senate Health, Education, Labor

and Pensions (HELP) Committee, and moderator Susan Scalfani of the Pearson Foundation.

Dr. Heinrich reported on the mostly positive research findings on federal job training programs,

while emphasizing the limitations of the current evidence base.  The evidence base was a factor

behind the new flexibility granted states and localities under WIOA to shift training funds toward

disadvantaged adults versus dislocated workers.  She recommended increasing funding for

sectoral programs and expanding training in high-demand, middle-skill sectors, as well as

continuing to fund, evaluate and scale up innovative work-based learning strategies for youth. 

Improving access to data on the costs and impacts of training programs will be key to identifying

high-return interventions.  And she also recommended more federal support for cross-state

information exchange and research facilitated by NASWA and other organizations. 

Ms. Chocolaad said states are moving quickly to establish a vision and plans for the new

workforce legislation, while addressing implementation hurdles—some significant—related to

timelines, service strategies, performance measurement and basic technology and staff

infrastructure. Regarding the latter, while Dr. Heinrich mentioned the importance of linked

program data to the success of the new law, Ms. Chocolaad reported that many state agency

leaders want the federal government to play a much more active role in supporting them in this

area, especially as funding for the workforce system has lagged inflation and demand, and

efficiency gains from shared technology solutions are needed.

She also spoke about the labor side of infrastructure.  Success with vulnerable populations will

depend on counselors/navigators/advisors helping provide information, support and linkages at

critical times.  Studies like a recent MDRC study on the City University of New York’s ASAP

program, which found the ASAP program doubled community college graduation rates, attest to

the critical role of intensive advising.  WIOA recognizes this by emphasizing more staff assisted

services.  But within the workforce system, many states are struggling to increase frontline staff

capacity and the major funding stream supporting this function has lost half of its value in the last

twenty years.  This is another area where state workforce agency leaders would like additional

support, but in the meantime, within NASWA, are focused on finding efficient ways to share

training resources and best practices.

http://sites.nationalacademies.org/PGA/step/MiddleSkillJobs/PGA_165733
http://sites.nationalacademies.org/PGA/step/MiddleSkillJobs/PGA_165733
http://sites.nationalacademies.org/cs/groups/pgasite/documents/webpage/pga_166565.pdf
http://sites.nationalacademies.org/cs/groups/pgasite/documents/webpage/pga_166565.pdf


Ms. Chocolaad also reported states are interested in additional resources to help reemploy

unemployment insurance claimants, a strategy that has a high return on investment and helps

feed the talent pipeline for businesses hiring middle skill workers.  
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2015 UI Directors' Conference Oct 19-22, 2015 in Albuquerque, NM

The New Mexico Department of Workforce Solutions invites you to join us in Albuquerque, NM for

the 2015 NASWA UI Directors’ Conference and IT/Legal Issues Forum October 19-22, 2015.

 The 2015 conference is a forum to share innovative ideas, policies and best practices for the

federal-state unemployment insurance (UI) system and will celebrate UI’s 80th anniversary. 

Online registration is now available.  Early bird registration ends August 28, 2015. Attendees can

make hotel reservations online thru September 21, 2015.  Click here for hotel details.   If you are

interested in Sponsoring or Exhibiting please download the Sponsor/Exhibitor Prospectus.
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SIDES Update Report

NEW! SIDES State Report Available:  Access here

In an effort to build best practices for all states, including those who have or will recently join

SIDES (Alaska, California, Connecticut, Florida, Indiana, and Virginia), the National SIDES Team

has collected data pertaining to states’ practices in operating and marketing SIDES Web Services

and E-Response.  All state SIDES teams who are currently in production with SIDES completed

an online survey, and their responses have been collated and graphically represented in this

Improving Online Employer Response to State UI Requests: Report of Current State Practices of

Employer Engagement, Outreach, and Marketing resides on the SIDES web site under SIDES E-

Response.

Highlights of the report feature:

States with innovative employer engagement, outreach, and marketing through a multi-

faceted approach; a dynamic and easily navigated SIDES page on the state website; mass

employer marketing through mailings and print ads; and a consistent social media presence.

SIDES is a web-based system allowing state UI agencies to communicate electronically with

employers and their representatives referred to as Third Party Administrators (TPAs).  SIDES

data provides the following: Separation Information, Earnings Verification, Monetary and Potential

Charges, and Determinations and Decisions.

http://www.dws.state.nm.us/HomeNew
https://www.naswa.org/meetings/register/?conf_id=E7861E18-C278-4982-B0AC-AD53EC5022F4
http://www.naswa.org/meetings/uidir2015/?action=hotel
http://www.naswa.org/meetings/uidir2015/documents/exhib_prosp_2015.pdf
http://www.naswa.org/assets/utilities/serve.cfm?gid=6F27A3E4-17E5-4643-86AC-40D889B43679&dsp_meta=0
http://www.naswa.org/assets/utilities/serve.cfm?gid=6F27A3E4-17E5-4643-86AC-40D889B43679&dsp_meta=0
http://www.naswa.org/assets/utilities/serve.cfm?gid=6F27A3E4-17E5-4643-86AC-40D889B43679&dsp_meta=0
http://info.uisides.org/


California Goes Live on SIDES

June 17, 2015, the California Employment Development Department (EDD) went live on SIDES

utilizing Web Services and E-Response with Employers Edge which is a TPA headquartered in

Westminster, Colorado.  Employers Edge is currently live in forty states.   California is the 46th

state to go live with SIDES.  According to USDOL UI Data Summary, California had 631,337,000

in the first quarter of 2015; the largest number of initial claims, followed by Pennsylvania with

306,647,000.  Indiana and Virginia plan to go live later in 2015 and Alaska and Connecticut plan

to go live in 2016.

Indiana and Virginia plan to go live later in 2015 and Alaska and Connecticut plan to go live in

2016.

Barnett Associates Goes Live on SIDES

June 23, 2015, Barnett Associates went live on SIDES with the Texas Workforce Commission. 

Founded in 1983, Barnett Associates, a TPA headquartered in Garden City, New York, is

recognized as a foremost authority in state unemployment tax consulting, unemployment claims

management, and verification of employment services.  Barnett provides these services to 70

companies in the Fortune 500 as well as 200+ other companies of varying size and industry.
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Federal Security Assessment Checklist for UI IT Systems

Is your agency prepared for a security assessment conducted by the IRS, SSA, or NDNH
on your UI IT system?  Below is a checklist developed by ITSC that provides a high-level

roadmap for assuring that the most critical security controls are in place or identify major

deficiencies that need to be corrected in preparation for a security assessment from federal

agencies.

The checklist provides a high-level view security preparedness of the IT systems supporting UI

operations. This checklist is focused on formal assessments based on NIST 800-53. This includes

assessments conducted by and for the IRS, SSA and NDNH.  These assessments cover 17

general areas (e.g., control families) and within each of these areas there are dozens of subtopics

that may be addressed.  In some situations, a federal assessor’s checklist may contain a more

exhaustive list of individual items. The checklist does NOT cover every area that may be
reviewed by a Federal assessor. The focus is on those controls whose absence will lead to
a critical finding.

http://www.edd.ca.gov/
http://www.barnettassociates.com/
http://www.twc.state.tx.us/
http://nvlpubs.nist.gov/nistpubs/SpecialPublications/NIST.SP.800-53r4.pdf


After completing the checklist, management (business and IT) should have a better sense of the

existing security posture. This includes an understanding of where major deficiencies will probably

be identified by a formal or even informal assessment.  If remediation is possible prior to the

assessment it should reduce the number of critical findings.  Even if remediation is not possible,

the results should facilitate planning and better prepare the organization to deal with major (i.e.,

critical) findings.  If all the items in this checklist are fully satisfied, it is likely that assessors will

have some findings since they have hundreds of items to choose from.  However, if the key areas

identified in the checklist are in place, remaining problems should be manageable.

How to download? The checklist is available for states to download from the ITSC Members

Only Website under the Technology heading on the left hand side of the main Members Only

page. To request access to the ITSC website, e-mail Stephen.Hanle@itsc.org.  For more

information or questions regarding this check list, you may contact John Quichocho at

jquichocho@itsc.org or (202) 650-5165.
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NASWA Announcements

New National Labor Exchange (NLx) Operations Manager

Ms. Josephine “Josie” Link was promoted as the NLx Operations Manager for the National Labor

Exchange (NLx).  Ms. Link joined NASWA in the fall of 2012, and most recently worked as the

NLx Program Specialist, providing overall support to the initiative and coordinating the Hilton

HHonors Military. 

In her new position, Ms. Link will manage the daily operations of NLx -- a public-private

partnership whose web-based system has created the most accurate and comprehensive

collection of online job openings.  In addition to supporting the NLx as Program Specialist, her

prior experienced at NASWA included supporting the equal opportunity and labor market

information committees, as well as assisting in survey research for policy initiatives important to

NASWA.  Ms. Link also contributed to NASWA communication efforts, including the weekly

Newswire and social media engagement.  Josie holds a Bachelor’s Degree in History with honors

from Stanford University, with a spring quarter abroad at the Institut superieur d’electronique de

Paris.  Congratulations Josie!

Justin Prister Promoted to Accounting Manager

Mr. Justin Prister was promoted to accounting manager on July 1, 2015, as part of a restructuring

of the accounting function at NASWA.

mailto:Stephen.Hanle@itsc.org
mailto:jquichocho@itsc.org


Over the past three years, Justin has handled NASWA’s payroll and benefits accounting,

individual state reporting requirements, NASWA cash management, assisting in the auditing

cycle, and has been the “go to” person for financial related questions.   In his new position, Justin

will be streamlining NASWA’s document flow; preparing and analyzing NASWA’s financial

statements; implementing a formal budgeting process; responding to financial inquiries; and

handling NASWA’s relationship with America’s Job Link alliance (AJLA). 

Justin holds an accounting degree from Wayne State University in Detroit, MI and has worked for

other non-profit organizations, including College Summit.  Congratulations Justin!
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ITSC Training: An Introduction to the Business Analyst Role for UI
Managers

NASWA’s Information Technology Support Center (ITSC) is pleased to announce a new course,

An Introduction to the Business Analyst Role for UI Managers. This live online course will be

offered on August 6 with a repeat session on August 12.  Each session is approximately 3 hours

and 30 minutes.  Below are links to register for the sessions. After your request has been

approved, you'll receive instructions for joining the meeting.  Click here for the full course

description.

August 6, 2015 | 9:00 am to 12:00 pm ET | REGISTER

August 12, 2015 | 12:00 pm to 3:30 pm ET | REGISTER

This course is designed to provide Managers and Supervisors with an overview of the role their

states' UI subject matter experts (SMEs) will play as they transition into the position of UI

Business Analysts (BA) for UI IT Modernization projects.

The course assists Managers and Supervisors in understanding the tasks the UI SME,

acting as a business analyst, will perform. This includes how the business analyst

contributes to improving UI business processes; developing and documenting UI

requirements; learning practical approaches based on UI-specific successful practices of

states and consortiums; and collaborating with development vendors in working on UI IT

Modernization projects.

The course will also provide Managers and Supervisors with an expectation of how the

state’s UI IT Modernization project may impact themselves and others in their agency.

Additionally, this course will inform Managers and Supervisors about what SMEs from their

state will learn if they are attending ITSC’s workshop, the Business Analyst Boot Camp for

http://www.itsc.org/Documents/BA_Boot_Camp_for_Managers_Desc.pdf
https://naswa.webex.com/mw0401lsp13/mywebex/default.do?service=1&siteurl=naswa&nomenu=true&main_url=%2Fmc0901lsp13%2Fe.do%3Fsiteurl%3Dnaswa%26AT%3DMI%26EventID%3D368240062%26UID%3D3907502292%26Host%3DQUhTSwAAAAJk-XxlYdzXRtBoaooUzXOaTuZ_QvqmmxNKxzGYQvYUBpOoIiVQ4b16zWkK_bh6xxVEN5GLEHPtr7bxkY-fJ13W0%26RG%3D1%26FrameSet%3D2
https://naswa.webex.com/mw0401lsp13/mywebex/default.do?service=1&siteurl=naswa&nomenu=true&main_url=%2Fmc0901lsp13%2Fe.do%3Fsiteurl%3Dnaswa%26AT%3DMI%26EventID%3D368251632%26UID%3D3907646517%26Host%3DQUhTSwAAAAKHTJ44eRfB36Xjxay32vxPzbUezCIxpHa6YODHsWfwufoRjl-8wN41ebOBmSn-CrOOhzYzeS2Mnk2khbpfEPa80%26RG%3D1%26FrameSet%3D2


UI Subject Matter Experts.

For more information about this course or to discuss other UI IT training opportunities offered by

ITSC, you may visit ITSC’s website at www.itsc.org or contact John Quichocho at

jquichocho@itsc.org or (202) 650-5165.
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Announcements, Notices, and Advisories

ETA Notices and Advisories

July 17, 2015:  ETA issued UNEMPLOYMENT INSURANCE PROGRAM LETTER No.17-

15 to initiate the SQSP process, provide supplemental instructions, and define additional

requirements for the FY 2016 SQSP.

July 01, 2015:  ETA issued TRAINING AND EMPLOYMENT GUIDANCE LETTER No. 03-

15 to provide guidance to the workforce system on providing services under the Adult and

Dislocated Worker programs under WIOA Title I, and individuals served by Wagner Peyser,

as amended by WIOA Title III, beginning July 1, 2015. This guidance also includes

clarifications and flexibilities on using these funds and guidance to States for making sub-

state allocations with Adult, Youth, and Dislocated Worker formula funds.

July 01, 2015:  ETA issued TRAINING AND EMPLOYMENT GUIDANCE LETTER No. 02-

15 to provide guidance to the workforce investment system on the policies and priorities that

govern the award and use of the Secretary's discretionary National Dislocated Worker

Grants (DWG), under the WIOA, Title I, Section 170, which becomes effective July 1, 2015.

The new program is preceded by National Emergency Grants (NEG) under Title I of the

Workforce Investment Act of 1998 (WIA), and National Reserve Account grants under the

Job Training Partnership Act Title III.

July 01, 2014:  ETA issued TRAINING AND EMPLOYMENT GUIDANCE LETTER No. 01-

15 to communicate the Employment and Training Administration's (ETA) waiver policy for

PY 2015 for Workforce Investment Act (WIA) waivers currently approved for many states.

This guidance addresses the status of such waivers during Program Year (PY) 2015, when

most provisions of the Workforce Innovation and Opportunity Act (WIOA) go into effect. This

guidance also communicates ETA's position on waivers under WIOA.
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http://www.itsc.org/
mailto:jquichocho@itsc.org
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4287
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4287
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7953
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7953
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4439
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4439
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4678
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4678


The Employment and Training Administration, the National Association of Workforce Boards and

The Corps Network have released Snapshot: Youth Corps and Workforce Partnerships, which

provides information on how Corps and workforce systems can collaborate together and help

engage and reconnect youth to education and the workforce opportunities

State PY 2013 WIA Annual Report “Success Stories” Now Available

The Employment and Training Administration (ETA) has released the Program Year 2013

Workforce Investment Act State “Success Stories” for access and review.

Workforce Investment Area Interactive Map

The Upjohn Institute has compiled an interactive map containing all of the nation's Workforce

Investment Areas. Available are the most recent statistics on the employment outcomes and

characteristics of WIA Adult, Dislocated Worker, and Youth participants, along with each area’s

unemployment rates.  For more information, go to: http://www.upjohn.org/national-workforce-

investment-areas-map

GAO Study on Veterans' Employment Workshops

The Government Accountability Office (GAO) has released a report on the Department of Labor's

employment workshops for veterans and their spouses as part of its Transition Assistance

Program (TAP) examining a 2-year pilot that ended in January 2015.

U.S. Chamber Report: Analyzing Talent Flow

The U.S. Chamber of Commerce Foundation released a new report, Analyzing Talent Flow:

Identifying Opportunities for Improvement, which explores an employer-driven approach to closing

the skills gap called talent flow analysis. 

General

Youth Employment Programs Linked to Better Data, Partnerships
The Urban Institute released a brief detailing strategies for improving data collection and

program assessment in youth employment initiatives. 
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For questions or comments, please contact NASWA Bulletin Editor Marc Katz at

mkatz@naswa.org.
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