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Our November 19, 2019 meeting will feature Adam Childers, who will present: 

‘Are You Dazed and Confused Yet?  An Update on Medical Marijuana and                                               
the “Safety-Sensitive” Exception’ 

 
In this presentation audience members will receive an update on the current status of Oklahoma law 
as it relates to protections afforded to employees who are medical marijuana card-holders.  
Specifically, the presentation will review the non-discrimination provisions of SQ 788, and outline the 
current state of affairs for Oklahoma employers when applying drug-testing policies. The presentation 
will then shift to the passage in March 2019 of the “Unity Bill” which became law at the end of August 
2019.  Attendees will learn what the “safety-sensitive” exception is, how it is applied and what the best 
practices should be for implementing change in light of this new law. 

 
Adam Childers is a director at Crowe & Dunlevy and co-chair of 
the firm's Labor & Employment practice group. He received his 
Bachelor of Arts in political science (1997) and his Juris Doctor 
(2000), both with honors, from the University of Oklahoma. He 
also attended the Summer Program at the Queens College at 
Oxford University in Oxford, England. 
Since joining Crowe & Dunlevy in 2000, Childers has 
successfully represented management in cases brought by 
employees under Title VII of the Civil Rights Act of 1964, the 
Americans with Disabilities Act, the Age Discrimination in 
Employment Act, the Family and Medical Leave Act, Oklahoma 
Workers' Compensation laws, the Fair Labor Standards Act, 
Oklahoma non-compete, non-solicitation and misappropriation 
of trade secrets statutes and Oklahoma Open Meeting and 

Open Records Acts. 
Childers is very involved in counseling employers who have questions about personnel decisions, 
ranging from how to properly terminate an employee to the proper procedures for garnishing an 
employee's paycheck. Childers has also crafted and revised employment policies for employee 
handbooks.  
Building on his experience in oratorical skills that he gained as the college captain of the University of 
Oklahoma's speech and debate team, Childers is very active on the legal lecture circuit. Childers 
speaks to other lawyers, high level executives, human resource professionals, and clients about the 
various nuances of the laws affecting the workplace. These speaking engagements have included 
discussions on the ADA, FMLA, ADEA, Title VII, FLSA, Oklahoma's Workers' Compensation laws, as 
well as strategies for keeping the workplace free of litigation. 
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