
MILITARY
SPOUSE
EMPLOYMENT
2019 Summary Report on Military Spouse
Listening Sessions Held in Washington State

 Six Military Spouse Listening Sessions were co-hosted by installation commands and the leaders
of Washington state agencies and the WA State Military Transition & Readiness Council, to
acquire feedback and input from spouses on challenges and solutions to military spouse

employment. Military spouses are critical to readiness and retention and lack of support for
military spouse careers creates national security and economic risks. Spouses face significant

career disruptions, endure chronic unemployment and underemployment resulting from
permanent changes of station ‘PCS’ moves.

C O M M U N I T Y  I S S U E S  &  R E C O M M E N D A T I O N S

Employer Relationships

A JBLM spouse shared that a story from a prior post in
which, despite her being highly overqualified, a store
manager turned her away, sharing “we just lost two

military spouses; we’ve already contributed.”

Job Search Support

Spouses were surprised to hear about the job search
support and services offered on-base and in the
community. Service members aren't sharing the

information! 



Information souced from Wikipedia   |   www.wikipedia.org

A  W A Y  F O R W A R D

[1] Defense Manpower Data Center (DMDC) (2018). The 2017 Survey of Active Duty Spouses: Tabulation of Responses [2] Compared to 76% labor force participation in the
general population. [3] Blue Star Families (2018). 2018 Military Family Lifestyle Survey [4] Council of Economic Advisors (CEA) (2018). Military Spouses in the Labor Market 

Credential Portability Childcare

"Recognizing and honoring the service of military spouses contributes to national security, prosperity, 
and integrity. We can achieve these ends by ensuring that every military spouse who wants a career 

has the opportunity to experience the dignity of work."  
- Employment Security Department Commissioner, Suzi LeVine

 
"By first listening and now taking action, we aspire to make Washington State the place where all military spouses

feel supported, empowered, and respected and where all employers understand the 
incredible value those military spouses can bring to their organizations!" 

- WA Dept of Veterans Affairs Director, Alfie Alvarado-Ramos

S T A T I S T I C S  F O R  M I L I T A R Y  S P O U S E S
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As a consequence of not having a second income, a
Naval Air Station Whidbey Island military couple have

indefinitely put off having children and the Service
Member is considering leaving the service for lack of

Spousal employment opportunities.

“Childcare here is desolate…I want my career…and I
have a substantial resume," she says. However, lack
of accessible childcare when and where she needs it

severely limits the opportunities she can pursue.” 
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UNEMPLOYMENT

RATE AMONG
ACTIVE DUTY

SPOUSES.

1
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 REPORT SPOUSES'

CAREER IS A
SIGNIFICANT
FACTOR IN

CONTINUING
MILITARY SERVICE

2
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LESS EARNED THAN
NON-MILITARY
SPOUSES ON

AVERAGE

3
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MILITARY SPOUSES
REPORT BEING

UNDEREMPLOYED

4


