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What is FASTPORT?

FASTPORT, Inc. is an employment software development company that builds products to help
Veterans, members of the Guard and Reserve, transitioning service members and military
spouses find meaningful employment. Using its proprietary technology, FASTPORT is
committed to matching job seekers to employers actively hiring from the military community.

FASTPORT, Inc. is a contracted Department of Labor Industry Intermediary to increase
apprenticeship programs for civilian and Veteran talent and has a commercial co-venture with
the U.S. Chamber of Commerce Foundation’s Hiring Our Heroes Program to develop the
preeminent employment marketplace to connect employers and military candidates. For more
information, visit wvw.FASTPORT.com.



ABOUT FASTPORT

VISION
FASTPORT's vision is to leverage technology to eliminate Veteran unemployment and
underemployment in America.

MISSION
FASTPORT's mission is to reach, educate and inspire our Veterans with the best career
opportunities for them with the best employers in any industry.

VALUES
FASTPORT will deploy anywhere at anytime to help Veterans find real economic
opportunities.

FASTPORT PAGE 3



ASTPORT

Trusted Technology eading Veteran Service Organizations

HIRING OUR
HERW=S

U.s. CHAMBER OF COMMERCE
F O U ND A T I O N

GEORGEW BuUsH
INSTITUTE

Blue St
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U.S. Chamber of
Commerce Foundatio
Hiring Our Heroes
Program

President George W. Blue Star Career Center
Bush Institute

Veteran Employment Military Spouse Career

Resume Engine, Cat
Transition Roadmap Programs

Spark, VetFastTrac
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http://www.bushcenter.org/publications/resources-reports/reports/veteran-employment-transition-roadmap.html
https://www.resumeengine.org/
https://www.mycareerspark.org/
https://vetfasttrack.org/
https://www.uso.org/programs/uso-pathfinder

ABOUT FASTPO

Trusted Veteran Placement Partner For Gove

EMPLOYER SUPPORT OF
THE GUARD AND RESERVE

U.S. Department of U.S. Department of United States
Defense, Office of Labor, Employment National Guard
Employer Support & Training
of the Guard & Administration -
Reserve Apprenticeships
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Enough About Us.
Let’'s Talk About You.

(And your resume.)

kahoot.it
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The Time Breakdown

. Location. 1 second.

. Industry. 2-3 seconds

. Function. 2 seconds to figure this one out.
. Level. Less than 5 seconds to figure out.

. Recent Experience. 5 seconds to do this.
. Education. 1 second

. Turnover. 3 - 5 seconds.

Functional resume. 1 second.

. Obvious things. 5 - 10 seconds

Remember recruiters are figuring these items out at overlapping times, so they’re even
more efficient than this list suggests. After all this, 80 — 100% have been eliminated. If
there are any left, then recruiters will take the time to actually read them in detail.
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What goes into a
“Skeleton Read”?

If you’ve past the initial “feel
test” that takes those 6 seconds
to complete on average, your
next barrier is the Skeleton Read.

Job Titles

Previous Employers
Verbs

Numbers

Impact



Name/Contact information
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Market IMERQeNCe, SEVes 35 SenOr human rescuoes and salety offcer

Army Jan 2008 > May 2074
Sergeant First Class
798 - Recruiter NCO

* Served as Station Commander m-mu-vu
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Senior level NCO = professional success
Military job = close fit to civilian job

Military job dates = 13 years experience



Steady promotions = professional success
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Defense Systems £nag postions for shovbzer-fred Singer sussdes 1ane
complene Crew, Comdates and supereees vehiche preventive malnmenance.
checks and services. Processes asecial ind peradic rpons.

Mar 2000 » Aug 2002
Staf! Sergeant
14R - Bradley Linebacker Crewmember
* Served a8 Range Safety Sergeant. Performed s range safety Jor av defense
misdde

Army Oct 1958 » Feb 2002

Army Jan 1907 » Aug 108
Specalist
1u-mmmm

« Dpecsien and periooms prwventne masrtenance checks and services
(PMCS) on the Rraciey INetacker; 0PAates COMMENICAtonNS eguiment.
wiaaby ientfies tvest and ineadly Sroratt and armoned vehicies.
Opentes e, operates Bradiey Inebacker weapon systems; perfomms
leading usloading, PMCS and comectve scticn on the lradiey Enetache:

crewmamhen with loedng and unfosdng sl weepon systems, crepares
range card. colects and conanikdates
Army Oct 1965 » May 1997
Specalist
A2A - Human Resowrces Speciaist
+ The human rescunces. et

porscipates n 5 dhuv—

o of v
TUDErVIBes e mmNMWM
mmmmmwmm concenming
xoichers and it fambens

* Used witten gudance 1o estabiish fles and complete seports.
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Different job = teamwork, trains well

Additional HR experience



Education

Awards &
Honors

Information U S, Army Human Resources Course

@ Army May 1905 » Sep 1058

Private
118 - Infartryman
« Basic Comnbet Traring Exbstes

Park University 2a 2015 » Curvars
Bachelor of Science

bl personnel ad qivwd (Minar)
Walker High School Aug 1991 > May 1995

I B | Meitooous Service Medal

B Aoy Commendation Medal

HIREE] 2omy Achievement Medal

II]] 4y Good Concne e

IR National Defense Service Medal

.I... Global War on Terronsm Expeditionary Medsl
BARMR] Giobal War on Teronism Service Medal
HIERIE ores Defense Service Medal

A 4

I8 | ] Outstanding Volunteer Service Medal

._.. Asmy NCO Professionsl Devel Ribbon

.-. Army Service Ribban

..- Army Overseas Service fibbon

-l- Army Valorous Unit Awaed

— Army Superior Unit Award

Atenged = 1003

U.S. Army Bradley Linebacker Course
Aenged s Y997

U.S. Army Combat Lifesaver Cowrse
Atended = 200

US Army Primary Leadership Development Course

A 4

Azented i 1995
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Continuing education in HR field

Commendations = outstanding employee

Commendation = community leader
Commendation = outstanding learning

Unit Commendation = outstanding team player

Formal training in HR field

Formal training in leadership



U.S. Army Small Group Instructor Course

Altanded n 2000

== Formal training in related tasks

U.S. Army Basic Non Commissioned Officers Course

Atanded 0 2007

U.S. Army Safety Officer Course

Attended n 2003

U.S. Army Recruiter Course
Attended n 2004

A 4

Formal training in leadership

U.S. Army Senior Non Commissioned Officers Course
—

Altended n 2007

»  Formal training in recruiting methods

U.S. Army Station Commander Course

Atended in 2007

Reference  Chain of Command: Su|
eference
Name: Adam McGinnis
Title: Captan

Chain of Command: Superior
Reference

Name. Ricardo Castilio

Title: Master Sergeant

Chan of Command: Superior
Reference

Name: Lance Porter

Title: Master Sergeant

FASTPORT

Company Name: US. Army Phosrx

Formal training in leadership

v

Email adam .z meginnis. mal@mail mil
Mobile Phone +15735867495

Company Name: US. Ammy Phoen
Recruting Battalion

Email ricardo n castilo mi@mad. ml
Mobile Phone: +19095835892

Company Name: US. Army Sergeants
Major Acadenry

Email david.| porter22 mid@mail mil
Mobile Phone +16146481099

Solid job references

Great job match:
Title: Senior Recruiter
Location: Boston Massachusetts

Company: Liberty Mutual Insurance
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Challenge: Military to Civilian KSA Transfer

Military-specific jobs that
have no civilian job
counterpart (e.g. sniper)

Military jobs that do not receive
civilian industry-required
certifications (e.g. diesel
mechanic) or jobs that don’t
receive the same level of formal
training as required by the
civilian job counterpart (e.g.
licensed vocational nurse)

Military jobs with civilian job

counterparts that do not
exactly match the civilian job
requirements (e.g. logistician)

Military leadership positions
that are not easily understood by
civilians (e.g. company
commander)



VETERAN CASE STUDY: CAPTAIN MELISSA GRILLIOT

‘I am so thankful that FASTPORT hosted the
industry day at Fort Gordon for the trucking
industry. | would never had known great
management opportunities existed where my skills
were valued. Thanks to FASTPORT and their
industry connections, | have a terrific career on the

management track at US Xpress.”

FASTPORT

PROBLEM

CPT Grilliot was going through
transition classes but really did not
know what industries or employers
her skills were a good fit for.

SOLUTION

CPT Grilliot submitted her application :

and went through the rigorous
selection and and interview process
at US Xpress. FASTPORT provided
continued encouragement and
mentoring throughout the process.

ACTION

FASTPORT listened to CPT Grilliot's
aspirations and challenges in finding
employment, searched their
database of leadership opportunities
in the trucking industry and targeted
the US Xpress Leadership Program..

RESULTS

CPT Grilliot was 1 one 5 leadership
candidates selected out of 150
applicants to participate in US Xpress’
Management Training Program. “I
could not have dreamed of this terrific
opportunity without the help of
FASTPORT".



VETERAN CASE STUDY: CAPTAIN MELISSA GRILLIOT

What made her stand out?
Let’s explore.

‘I am so thankful that FASTPORT hosted the
industry day at Fort Gordon for the trucking
industry. | would never had known great
management opportunities existed where my skills
were valued. Thanks to FASTPORT and their
industry connections, | have a terrific career on the
management track at US Xpress.”

FASTPORT



Invest in World-Class Talent

WORLD CLASS
TRAINING

Skill-based
Moral-ethical development
Military values

FASTPORT

WORLD-CLASS
EDUCATION

Leadership - Followership
Professional military education



ESSENTIAL SKILLS




°
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How many of your entry-level employees are
trained in these essential skills?

How much would it cost your organization to
train these essential skills?

This analysis considers only ‘school house’
training, think of what else is gained from
deployments, etc.

Values + Essential Skills = Valued Asset



Operate Outside Comfort Zone

Decisions with
Strategic Impact

Volatile, uncertain
and complex
environments

Adapt to cultural
differences

FASTPORT



World-class training + Operate outside comfort zone = High-skilled leader of
character

From the frontlines

FASTPORT



MISINLEIS T
TRAINING &O

TRANSLATION

A RY
CCuUPATILION



Click the bullets you want:

B RESUME ENGINE

Supervised and coordinated the analysis, processing and distribution of , gathered and
evaluated sensitive digital information; maintained records; prepar

prepared and analyzed aerial photographs and satellite images

proofread reports, plans and briefings

DAKOTA MEYER e of my in only

in charge of providing effective leadership of

Personal Info

Served in overseas posts, including

n

All military enlisted tactical operations and air/weapons specialists and crew members not listed
separately

-
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Choose Job Description(s) Similar to 88M

Heavy &Tractor-Traller Truck Drivers

Show All

G Drove a tractor-tralier combination or a truck with a
capacity of at least 26,000 pounds Gross Vehicle

Weight (GVW), May bé required 1o unioad truck

@ Checked vehicles to ensure that mechanical safety
and emergency equipment is in Qood working order
Checked vehicles to ensure that mechamcal, safety
and emergency equipment is in good working order
Followed appropriate salety procedures for

ransporbtng ganoerous 0oods
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HR MILITARY-TO-CIVILIAN DICTIONARIES

g ‘.*3 ¢ AN o Nt
PREEMPT THEIR TOOLS & oA AT e £

Your guide through your military experience

ONLINE

The DOL’s O*Net Online enables
employers to enter a military occupation
and generate a list of civilian occupations
that most closely match the military
occupation. Other tools employers use
include MyNextMove and
CareerOneStop.

JST AND VMET

Savvy employers understand that every
service member has two documents that
verify the completion of the training; the
first is the VMET and the other is the
JST.




@ O-NET OnLine —

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

Military Crosswalk Search for:
0341

Search again: | Marine Corps (MOS) % 0341 Go
1 code matching "0341" in Military Occupational Classification (MOC)

0341 Mortarman (Marine Corps - Enlisted)
33-3051.01 Police Patrol Officers Bright Outlook
33-9032.00 Security Guards
47-4041.00 Hazardous Materials Removal Workers # Green
47-5031.00 Explosives Workers, Ordnance Handling Experts, and Blasters
55-3016.00 |Infantry

Help Find Occupations Advanced Search Crosswalks O*NET Sites

FASTPORT



Occupation Quick Search:

@ O‘NET OnLine c D

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

Military Crosswalk Search for:
11c

Search again: | Amy (MOS) s e Go
1 code matching "11C" in Military Occupational Classification (MOC)

11€  Indirect Fire Infantryman (Army - Enlisted)
11-3131.00 Traini
11-8161.00 Emergency Management Directors
13-1151.00 Training and Development Specialists # areen

17-3031.02 Mapping Technicians
21-1082.00 Probation Officers and Correctional Treatment Specialists

25-1194.00 pcational Education Tea
27-4013.00 Radio Operators
33-1011.00 First-Line rvisors af ional Officars

33-3012.00 Comectional Officers and Jailers © sright outicok

33-3051.01 Police Patrol Officers

33-8032.00 Security Guards

43-1011.00  First-Line Supervisors of Office and Administrative Support Workers
47-1011.00 First-Li i f ion T nd Ext ion WWark
47-2061.00 Construction Laborers © &

47-4041.00 Hazardous Materials Removal Workers #

49-9043.00 Maintenance Workers, Machinery
51-2021.00 Coll Winders, Tapers, and Finishers
53-1031.00 First-Li il f Tran i
53-3033.00  Light Truck or Delivery Services Drivers
55-3016.00 Infantry

Help Find Occupations Advanced Search Crosswalks O*NET Sites



< TR e
MY NEXT MOVE (. fans > Y 5 b
’ \"'.“‘ - -l WO SAROI  DUSREL  MLSEY
Careers similar to Army MOS code £ Print  Share =
11b
Try another search:
Your search matched the Army MOS code: Army (MOS) B
11B Infantryman (Enlisted) 11b @
Showing 12 civilian careers similar to this code. These careers may require additional
training, education, or experience.
Tasks In these careers match some duties of the military job or a specialty:
m' zm' PayGrade Wright{Jutiesh g7 green 7 AR
E3 Construction Laborers VEnttem  E1 v »
3 Correctional Officers & Jailers # Gy  E4 ”
E3 Light Truck or Delivery Services Drivers ® O Ee
€3 Maintenance Workers, Machinery g Fgtem g ”
E3 Police Patrol Officers b - ) ”
3 Probation Officers & Correctional Treatment Specialists TR  E4
a BRRS e -
o i i # ki S
[ %] ; e rvise : 2 & Materia B Pt ES
E3 Training & Development Specialists = Longterm  E6 ’ ”
3 Emergency Management Directors = Long term E7 ”
£3 TIraining & Development Managers - Longterm  E7
If you didn't find what you're looking for, you can browse all careers, or try a key word search with a short description of your job. Not all

military classifications have related civilian careers,



- careeronestop
w Business Center

Sponsored by the U.S. Department of Labor. A proud partner of the americanjobcenter netwark.

Home Recruit & Hire w

Train & Retain w

D Civilian-to-Military Occupation Translator

|
Your Search

Keyword
Transportation Managers

|

Filter By

Personnel Class
Commissioned Officer (86)
Warrant Officer (36)
Enlisted (13)

Branch

Alr Force (42)
Army (15)
Coast Guard (8)
Marines (8)
Navy (62)

aboutthisdata:

Information in this tool comes

from the Defense Manpower
Data Center, U.S,

Search Business Center Q

Help Page

For help finding veterans with the experience you need, contact the veteran's representative at your

cdlosest American Job Center,

Search by Civilian Occupation
Transportation Managers

135 military occupation(s) found for Transportation Managers

Military Title 3
v

Petroleum Supply Specialist - Army - Enlisted

Ammunition Specialist - Army - Enlisted

Transportation Management Coordinator -
Army - Enlisted

M1 Armor Crewman - Army - Enlisted

Motor Transport Operator - Army - Enlisted

Cavalry Scout - Army - Enlisted

Carao Speclalist - Army - Enlisted

Military Code 3

92F

898

19K

190



JST and VMET

@ Provides:
Pay grades
Dates
Job titles

Describes:
Occupational tasks and KSAs
Training associated with military occupation and level

FASTPORT



Military Courses

Military ACE Identifier Dates Taken ACE
Course ID Course Title Credit Recommendation Level
Location-Description-Credit Areas

750-BT AR-2201-0399 V0 23-SEP-1990
Basic Combat Training:
Upon completion of the course, the recruit will be able to demonstrate general knowledge of military organization and
culture, mastery of individual and group combat skills including marksmanship and first aid, achievement of minimal
physical conditioning standards, and application of basic safety and living skills in an outdoor environment.

« First Aid 1SH L
« Marksmanship 1SH L
« Outdoor Skills Practicum 1SH L
» Personal Physical Conditioning 1SH L
(10/00)(10/00)

7-12-C20-42A  AR-1408-0200 V01  13-SEP-1993 to 16-DEC-1993
Adjutant General Officer Basic:
Center for Information Dominance
Fort Meade, MD

Upon completion of the course, the student will be able to write memos, letters, and reports; supervise personnel
activities, including classification, record keeping, career development, awards, and transitions; and describe
operational and supervisory aspects of personnel administration systems.

» Business Communications 3SH L
e Office Administration 2 SH L
e Personnel Supervision 3 SH L
* Records Management 1SH L

(9/96)(9/96)



College Level Test Scores

College Level Examination Program (CLEP) & DANTES Subject Standardized Tests (DSST)
Recmd Required Student's Sub Sub Verbal

Date Taken Title Hrs by ACE  Score Scorel Score2 Score
13-JAN-2011 Introductory Sociology 3 50 53

19-JAN-2011 Principles of Supervision 3 400 405

19-JAN-2011 Environment and Humanity: The Race To 3 46 55

Save The Planet

20-JAN-2011 Ethics in America 3 400 427

20-JAN-2011 Principles of Supervision 3 400 420

20-JAN-2011 Personal Finance 3 400 406

24-JAN-2011 Physical Geology 3 46 53

25-JAN-2011 Introduction to Business 3 400 420
Defense Language Proficiency Test (DLPT) Student ACE Recommended Credit
Date Taken Title Score Listening Reading Speaking
01-NOV-2011 Spanish 3+

01-NOV-2011 Spanish
05-NOV-2011 Spanish 2



VETERAN CASE STUDY: JST Translation Help

U.S Army Recruiter; Delray Beach, FL
2002 — 2005
e Contacted, interviewed, qualified and processed applications for applicants to enlist in the
United States Army during a time of high demand and a country entering multiple wars
simultaneously.
e Performed continual market, industry, economic, and competitor research and analysis
resulting in the creation and continual refinement of recruiting activities and programs.
e Top producer for 3" QTR, 2003, recruiting over 55 new hires for the quarter, resulting in
being awarded the 2" highest U.S Army recruiting award for excellence.

FASTPORT



Progressing from Military Friendly to
Military Ready

Reflect on your organization goals—and
the steps you have to take to get there. Do
you have attainable veteran and spouse
hiring goals and the c-suite support it
takes to accomplish them?

Understand the value that the military
community adds to your organization and
look to match your opportunities with their
skill sets. Both the service members and
their spouses have training that can be
transferred into many position levels.

Engage with the military community
through hiring events, symposiums, etc.
that will bring you in direct contact with
service members. Note what other
organizations are doing to engage and
hire.

Adapt your environment to appeal to the
military community (for initial hiring and
retention) through military affinity
programs, a veteran network, and an HR
department trained on this unique military
population.



Questions?

FASTPORT



Thank you!

Adam Rocke, VP Military Relations
adam.rocke@fastport.com

Paige Thompson, Marketing Director
paige.thompson@fastport.com



