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MULTI-STATE BACKGROUND

-

Clusters of states come
together to define exciting
priorities

~

- /

/

\_

Demonstration projects
build momentum and
support

~

/
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Interim governance allows
development of common
rules for collaboration

\_

4 )

Permanent governance
aligned across
collaboratives creates
opportunities for flexibility,

scaling, and sustainability
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MULTI-STATE ORGANIZATION BACKGROUND

Midwest

e Formedin 2018

¢ Interim executive board
elected in 2021

e Developed
reemployment
dashboard and multi-
state postsecondary
report

IO

Southern

Eastern

e Formed in 2021

¢ Interim board elected
in 2021

e Current discussions
regarding shared
interests through
working groups

e Formed in 2020

¢ Interim board elected
in 2022

e Current projects
include multi-state
postsecondary report
and teacher workforce
report
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MULTI-STATE GOVERNANCE

State agency leaders across the
country are driving the
emergence and sustainability of
multi-state data collaboratives.

i
\\ U
NASW AN
Directs & Evaluates T
Coordinat

This work is being supported by
NASWA, the State Higher
Education Executive Officers
Association (SHEEOQO), the
Coleridge Initiative, and other
partners and funders.
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DATA SHARING MOTIVATION — DATA LIMITATIONS
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COLLABORATION

Multi-State Collaboration f
addresses several challenges o
state longitudinal data systems,

including:
* Cross-state education and
employment flows

 Data access and use policies
* Research agenda development

 Data definitions and analytical
approaches
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BENEFITS OF INTERSTATE COLLABORATION
* Addressing limitations of individual state systems ’ \[’
* Sharing of ideas and resources AN
* Avoiding duplication of efforts
* Developing data models for interoperability
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THE NEED FOR MULTI-STATE
COLLABORATION:
VIRGINIA STUDENT FLOWS



'w) STATE COUNCIL OF HIGHER
/4 EDUCATION FOR VIRGINIA

Web Policy Contact

All Students

Data with fewer than 10 graduates from both in- and out-of-state students are suppressed.
Percentages may not add up to 100% due to rounding. Only the columns with percentages will add the up to the the total number of graduates for the row. The
other column demonstrate the averlapping nature of the data.

Border states include: Morth Carolina, Tennessee, Kentucky, West Virginia, Maryland, and Washington, DC.

VA Address

In-State Graduates

Found In Virginia {(no address)

Unknown

Out-of-State Graduates Rest of U.5.




A MULTI-STATE SUCCESS:
THE MULTI-STATE POSTSECONDARY REPORT

URL.:
https://kystats.ky.gov/Reports/
Tableau/2023_MSPSR
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MULTI-STATE POSTSECONDARY REPORT

Multi-State Postsecondary Report

COLERIDGE
MITIATIVE
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Employment Outcomes by Major Group
This section provides employment cutcomes for cach maor aroup. M
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Employment Outcomes by Credential
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Employment Outcomes by Student Origin
This soction provides employment cutcomes for Student artgin groupings. Student orgin & ba:
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e Links data across state borders

* Serves as a basis for other
states to replicate via the
Coleridge Trainings

* Examines data by credential,
major, in-state origin, and
institution to address a variety
of questions
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OUR KENTUCKY-ONLY POSTSECONDARY FEEDBACK
REPORT HAD BLIND SPOTS.
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All Kentucky Northern Kentucky
Institutions University

53.0% 36.9%
employed in Kentucky 3 years employed in Kentucky 3 years
after graduation (Qualifying after graduation (Qualifying
Employment) Employment)

Sources: Images derive from an earlier version of the Kentucky Commuting Patterns Report (https://kystats.ky.gov/Reports/Tableau/2023 KCPR); employment rates are pulled
from the most recent Kentucky Postsecondary Feedback Report (https://kystats.ky.gov/Reports/Tableau/2022 PSFR)



https://kystats.ky.gov/Reports/Tableau/2023_KCPR
https://kystats.ky.gov/Reports/Tableau/2022_PSFR

WE KNOW THAT OUR BORDERS ARE POROUS.

To and Fro: An Overview of Kentucky
Commuting Patterns (2017)

Inflow of Kentucky Workers by State of Origin, 2017 Outflow of Kentucky Residents by Destination State, 2017

7303 |ssam | 9B : | 3,649 | 36286 |-
| o 5,231 o/ ‘ P e 7,240 ./
1,277 | | _ 1,080 | Lo | . -
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. Total inflow: 158,217 - & ';_lTotaI outflow: 147,241 -




WITH THE MSPSR, WE CAN START TO SHOW THIS FLOW.
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Northern Kentucky
University

All Kentucky
Institutions

68% 78%

employed in Kentucky 3 years
after graduation (Qualifying
Employment)

employed in Kentucky 3 years
after graduation (Qualifying
Employment)

Sources: Images derive from an earlier version of the Kentucky Commuting Patterns Report (https://kystats.ky.gov/Reports/Tableau/2023 KCPR); employment rates are pulled
from the most recent Multistate Postsecondary Report (https://kystats.ky.gov/Reports/Tableau/2023 MSPSR)


https://kystats.ky.gov/Reports/Tableau/2023_KCPR
https://kystats.ky.gov/Reports/Tableau/2023_MSPSR

OVER TIME WE HAVE EVOLVED ...
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MSPSR Pilot Ohio

Ohio Training Class

High Level Kentucky
Pilot MSPSR

Expansion
Kentucky & Ohio

Current MSPSR

Ohio completers outcomes

Focus on southwest Ohio
region located near state

border

Only Kentucky completers
outcomes

Drilldown by credential,
major, student origin

postsecondary complet

ers

Drilldown by institutions

Multi-level drilldown

Qualifying employment
Demographics

Specific majors

Wages adjusted
Additional years of data




... AND CONTINUE TO
EVOLVE ...

« Extended the data to 2007 through 2017
postsecondary completers

 Inflation-adjusted wages to a common federal
fiscal year

« Added “qualifying” employment

» Added additional employment outcome
breakdowns by student demographics.

« Added up to three-way grouping crosses to
display additional descriptive relationships

« Added Indiana postsecondary completers

Multi-State Postsecondary Report
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INITIATIVE
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.. AS WE WORK TOWARDS THE FUTURE.

« Common definitions for postsecondary non-completers.
» Continued linguistic and method tweaks

outcomes
 |terate on employment outcome metrics

« Explore including additional features based on work done in Ohio and

Indiana MULTI-STATE DATA
(ﬂj COLLABORATIVES

ALYTICS FOR PUBLIC IMPACT

« Continue learning from and with our partner states.
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WE HOPE TO SEE YOU AT UPCOMING SESSIONS!

* Session 2: Introduction to the Administrative Data Research Facility
(ADRF) and the Five Safes — September 21 at 12:00 p.m. ET

* Session 3: Applied Data Analytics (ADA) Training

* Session 4: Eastern States Governance

* Session 5: Short-Term Compensation

* Session 6: What's Next? Series Conclusion and Discussion
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THANKYOU!

Please fill out a brief survey on today’s presentation using
the link in the chat. We greatly appreciate your feedback!

https://osu.azl.qualtrics.com/jfe/form/SV 8icqehldBS8pCF8
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https://osu.az1.qualtrics.com/jfe/form/SV_8icqehldBS8pCF8
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